National occupational health and safety laws implications for your venue(s)

Model OHS legislation is due to be finalised in the first half of 2011 and legislated by the States by the end of 2011. This will have real impacts for all members; regardless of size. 
Key changes which will be brought about by the legislation include 
· enhanced duties of care both to employees and the public at large;

· Company officers will also have more onerous duties to conduct due diligence into the adequacy of their company’s OHS policies and procedures, or risk personal liability for a breach. 

· The legislation will extend the obligations of employers to consult with employees about health and safety issues. 
· It appears that the NSW state government also continues to insist that the legislation replicate the current right of unions under NSW law to commence prosecutions for breach of the health and safety obligations and maintains the onus of employers to prove that they took all reasonably practicable steps to avoid the breach, which effectively shifts the burden of proof from the prosecution authority to the employer. This would be a fundamental shift for all other states.

Tips for members: You should start preparing NOW for the introduction of model OHS legislation. Ensure that policies and procedures will be compliant by the end of 2011. Develop a strategy for conducting due diligence and for compliance with new consultation and union right of entry requirements. A good start is to review the AHA Qld’s online OHS guidance materials. These are easy to read and are written with a small to medium hospitality operator in mind

http://www.queenslandhotels.com.au/content/WHSP_Handbook.asp 

http://www.queenslandhotels.com.au/content/WHS_ManagementSystem.asp 

http://www.queenslandhotels.com.au/content/WHS_InductionProgram.asp 
